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“Fastest

Growing
County”




11.5% Population
growth from 2020
to 2025

8% grown by 2030




Enroliment:
9% growth over 5 years
47,000+ students

~19% projected Increase

enrollment
~57,000 in 2033




39 Elementary Schools
13 Middle Schools
10 High Schools

1 Virtual School (MS HS)
1 Career and Tech Center




CTE By the Numbers (2025-2026 Data)

Middle School CTE Classes in 3 Pathways
347 8th graders took at least 1 CTE class in 6th, 7th, and 8th
45 CTE programs (23 at CTC
91+ Unique IRCs e
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https://docs.google.com/document/d/1p6b7W4YnhUmlSUeeHw3UsHE6iKDEjYAWy36geOkAo8U/edit?usp=sharing

Blueprint 45% SY26 = 24%

Over 100 IRC opportunities O
APPROVED IRCs Earned 9 A)
SY25 = 1 ,077 for SY26 Graduates
SY24 - 866 .

e CTC= 80%+
e BHS and FHS = 32%
e CHS, MHS, OHS, LHS , THS, WHS= 24-26%



High-Quality CTE
programming that equips all
students for the workforce!



High-Quality CTE

programming that equips all
students for the workforce!
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High-Quality CTE
programming that equips all
students for the workforce!




“Prepared” us “Equipped”

Prepared means having what you need.

Equipped means having what you need ..._and knowing
how to use it, who to turn to, and how to adapt along the
way. It is tangible!




- THE “EQUIPPED"” STUDENT: A PROFILE BASED ON CRQ-A DOMAINS.

KNOWLEDGE &

@@

SKILLS RESOURCES

OCCUPATIONAL EXPERTISE

Perceived occupational-
specific knowledge and
skills related to a
desired career.

sy Ly

CAREER INVOLVEMENT

- Emotional attachment
to and perceived
importance of work and
career development.

Perceived career-related
support received from

() school personnel or
structures.

CAREER

H| MANAGEMENT
— ACTIVITIES

Building and maintaining
relationships that may
help support career
development.

LABOR MARKET KNOWLEDGE

Understanding of labor
market opportunities,
trends, and career
pathways.

CAREER CONFIDENCE

Belief in one’s ability to
successfully manage
career tasks and
challenges.

Perceived

< encouragement

2% and assistance from
family related to
career development.

@ Actively gathering
information about
@ occupations, industries,
and career pathways.

Transferable
competencies that can
be applied across a
variety of occupations.

Degree to which an

individual has clear
(@) careergoals and
~ direction.

Perceived support from
friends or classmates
related to career

=2| planning and
~ development.

SELF-EXPLORATION
.‘ Reﬂectmg on personal

interests, strengths,
and preferences
related to careers.
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*NOTE: An “equipped” student shows strength and development across all these interdependent areas for successful career progression* ..:




High-Quality CTE
programming that equips all
students for the workforce!



Career Coaches

22 Career Coaches (FCPS Hired) 'l
2 Career Coach Coordinators : ”

e 1 FCPS Career Coach
e 1 Workforce services

1 Business Liaison




Mobile Safety Lab

Reserve Grant: $70K

T
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Supporting students with
earning an OSHA 30
certification

e T

Coming to schools
Materials and Supplies
Hands-on learning




Foundation Industries

Agriculture, Hospitality and Tourism, Transportation,
distribution, and logistics

Major Employers

Healthcare, Education, Government, and Retalil
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ot Targeted Growth Industries
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WS Life sciences, advanced manufacturing, Professional
and tech services, construction & skilled trades.



Strong Partnerships

FCPS

Frederick County Public Schools
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A Phenomenological Study Exploring
Administrators’ Experiences Supporting

CTE Teacher Self-Efficacy
https://bit.ly/KS26dissertation
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